
Dear Applicant:  

Congratulations on passing the written exam. You are scheduled to appear for an oral interview at the Tulare County Probation 

Department.  Please read and complete the following instructions in its entirety:  

• Arrive 15 minutes prior to your scheduled interview

• Dress in appropriate business attire for the interview

(Documents are located on our website, jointularecoprobation.org. Follow the link “Employment/Internship 

Opportunities,” "Peace Officer Positions," click on "Applied – What’s Next?,” Probation Correctional Officer (PCO) 

Interview Packet". (Print the 6-page packet single sided and bring it with you to your interview.) The Probation 

Department Authorization and Release MUST get notarized by a Notary PRIOR to your interview.  

In the same link, jointularecoprobation.org. Follow the link “Employment/Internship Opportunities,” "Peace Officer 

Positions," click on "Applied – What’s Next?,” You will then go to the Personal History Statement (Peace Officer) 

fillable form and fill this out in its entirety. (Print the 25-page PHS single sided and bring it with you to your interview. 

Do not print from your cell phone!! It will not print correctly.)  

Print all documents single sided. All sections must be fully completed. Submit complete addresses, and double check the 

information provided. It is advised after completion; you make a copy of your Personal History Statement for yourself. 

We will not provide one for you. 

❖ Probation Department Authorization and Release form- must be taken to a notarized and signed prior to your interview.

❖ Advisement to Applicants form.

❖ Informed Consent Release and Hold Harmless for Confidentiality of Pre-Employment Background Investigation Data

form- needs to be signed by applicant and a witness of your choice. The witness can be anyone over the age of 18 years

old.

❖ Credit Advisement form.

❖ Personal History Statement- Peace Officer - POST 2-251 (Rev 02/2018): this is a separate, fillable form.

If you successfully pass the oral interview, you will be referred for a background investigation. As part of the background 

investigation process, all applicants will be required to submit to a Computerized Voice Stress Analyzer (CVSA) examination. 

The CVSA examination is used to verify the veracity and accuracy of information provided by applicants regarding, but not 

necessarily limited to: use of controlled substances, driving record, criminal history, employment history, and other suitability 

factors. Applicants will also be fingerprinted by Live Scan.  Each fingerprint is scanned into a computer database for the 

Department of Justice and checked against criminal records nationwide. Information received may include charges that have 

been dismissed. 

Once the Background Investigation has begun, originals and copies of the following applicable items are required and are 
considered part of your Personal History Statement:  
County issued Birth Certificate Marriage Certificate 
Certificate High School Diploma or Equivalent Dissolution of Marriage 
Professional Training Certificates Selective Service Number 
College Degree DD-214-Military Discharge
Sealed Official College Transcripts (Do not mail them to us) Driver’s License/Social Security Card 
Proof of Automobile Insurance (In your name) 
*When making copies, please copy each item individually on separate sheets of paper. The copies will not be returned.

THIS IS NOT AN OFFER OF EMPLOYMENT 

3241 W. NOBLE AVE 

VISALIA, CA  93277 

PHONE: (559) 608-9000 

FAX: (559) 713-3735 

PROBATION DEPARTMENT 
Interview Notice 



TULARE COUNTY PROBATION DEPARTMENT 
APPLICANT PROCESSING PROCEDURE 

This is not an offer of employment and is intended only to inform you of the steps to be taken in 
determining that you are otherwise qualified for the position of Probation Correctional Officer. DO 
NOT GIVE NOTICE, QUIT YOUR PRESENT JOB, OR RELOCATE. The hiring process will include: 

1. A thorough background investigation conducted according to guidelines established to comply
with the provisions set forth in California Government Code sections 1029 and 1031, and in
accordance with the guidelines of the Commission on Peace Officer Standards and Training.
The investigation may include a blood or urine examination to determine current and/or recent
use of illegal substances.

Any Significant discrepancies in the information contained in the Personnel History 
Questionnaire and/or information supplied by you to the background investigator and/or 
current or recent use of illegal substances or abuse of legal substances may be the 
basis for removing your name off the eligibility list current or recent use of illegal 
substance.   

2. If you successfully complete the background investigation you will be placed in a pool of
qualified applicants for future hire as vacancies occur. When a vacancy does occur and you
have been determined to be the best-qualified candidates a “Conditional Offer of Employment”
will be made contingent, upon your successfully completing:

a. A psychological screening to determine job suitability conducted and interpreted by a
licensed psychologist as set forth in California Government Code section 1031(f) and
guidelines established by the Commission on Peace Officer Standards and Training.

b. A comprehensive medical examination, conducted by a licensed physician,
administered according to guidelines established by the County of Tulare in accordance
with the provisions of Government Code sections 1031, 12940, 12940.1, and the
Commission on Peace Officer Standard Training.

3. Successful completion of all of the above will result in your employment.










